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THIS FORM IS NOT INTERACTIVE. If you wish to respond electronically please use the online or offline response facility available on the Department for Education and Skills e-consultation website (http://www.dfes.gov.uk/consultations).

The information you provide in your response will be subject to the Freedom of Information Act 2000 and Environmental Information Regulations, which allow public access to information held by the Department. This does not necessarily mean that your response can be made available to the public as there are exemptions relating to information provided in confidence and information to which the Data Protection Act 1998 applies. You may request confidentiality by ticking the box provided, but you should note that neither this, nor an automatically-generated e-mail confidentiality statement, will necessarily exclude the public right of access.






If your enquiry is related to the policy content of the consultation you can contact James Haskings on:
Telephone: 020 7273  5758
e-mail: sorb.consultation@dfes.gsi.gov.uk (​mailto:sorb.consultation@dfes.gsi.gov.uk​)
Equality and Diversity Unit Legislation Team






If you have a query relating to the consultation process you can contact the Consultation Unit on:
Telephone: 01928 794888















There are two sets of regulations: the Employment Equality (Sexual Orientation) Regulations 2003 and the Employment Equality (Religion or Belief) Regulations 2003 which outlaw discrimination in employment and vocational training on the grounds of sexual orientation and religion or belief respectively. 
The amendments make similar changes to both sets of regulations, in the following questions we ask for your views on both. If you think there are significant differences between the two please indicate this in your reply.
1 It is intended to amend regulation 16 (4) to insert “a governing body of” before the words “an educational establishment”, and “a proprietor of” before the words “a school”. Is this an appropriate way of defining who has responsibilities for schools?
We would welcome your views on this. 
	Comments:

2  In regulation 17 before 1(a), it is intended to add a section to make it unlawful for any training provider  to discriminate in the arrangements he makes for the purpose of determining to whom he should offer training.
We would welcome your views on this being added.
	Comments:

3 In regulation 17 (4), the definition of registered pupil has been added. All schools are required to keep a register of their pupils. The definition “registered pupil” means a person registered as a pupil at the school in that register. This definition is taken from section 434 of the Education Act 1996).
We would welcome your views on this definition being added.
	Comments:

4 In regulation 17 (4), the definition of training has been amended to include "all types and all levels of training which would help fit a person for any employment." This would include people receiving training at schools by whom they are not employed. For examples please see Executive Summary paragraph 1.1.
We would welcome your views on this definition.
	Comments:

5 In regulation 17 (4), vocational guidance has been added to the definition of training. We would welcome your views on this.
	Comments:

6 In regulation 17 (4), the definition of training has been amended to include an assessment related to the award of a qualification. This is to close a gap which has been identified in teacher training but may well exist in relation to other professions. Amending the definition in this way follows provisions made in the Education Act 2005.
We would welcome your view on this amendment.
	Comments:

7  The definition of training provider has been amended to reflect that the governing body of the establishment is the appropriate person to refer to in the definition, rather than the establishment itself. 





8 The definition of training provider has been amended to cover the concerns raised about school workforce training, including initial teacher training and continuing professional development. Schools will only be excluded from the “training provider” definition in relation to pupils on the school register.
 We would welcome your view on this amendment.
	Comments:

9 It is also intended to amend regulation 17 for both  the Sexual Orientation Regulations and the Religion or Belief Regulations to cover a pupil from one school who is undertaking practical work experience at another school but is not employed by it.
 We welcome your views on this.
	Comments:

10 It is  also intended to amend regulation 18 (6) (a) which covers employment agencies and careers guidance, to insert “a governing body of” before the words “an educational establishment”, and “a proprietor of” before the words “a school”. Is this an appropriate way of defining who has responsibilities for schools?
 We would welcome your views on this.
	Comments:







Thank you for taking the time to let us have your views. We do not intend to acknowledge individual responses unless you place an 'X' in the box below.
Please acknowledge this reply 
Here at the Department for Education and Skills we carry out our research on many different topics and consultations. As your views are valuable to us, would it be alright if we were to contact you again from time to time either for research or to send through consultation documents?
Yes	No
All UK national public consultations are required to conform to the following standards:

1. Consult widely throughout the process, allowing a minimum of 12 weeks for written consultation at least once during the development of the policy.

2. Be clear about what your proposals are, who may be affected, what questions are being asked and the timescale for responses.

3. Ensure that your consultation is clear, concise and widely accessible.

4. Give feedback regarding the responses received and how the consultation process influenced the policy.

5. Monitor your department’s effectiveness at consultation, including through the use of a designated consultation co-ordinator.

6. Ensure your consultation follows better regulation best practice, including carrying out a Regulatory Impact Assessment if appropriate.

Further information on the Code of Practice can be accessed through the Cabinet Office Website: http://www.cabinetoffice.gov.uk/regulation/consultation-guidance/content/introduction/index.asp
Thank you for taking time to respond to this consultation.
Completed questionnaires and other responses should be sent to the address shown below by 2 January 2007
If you have any queries about this process please contact  James Haskings at:
Equality and Diversity Unit Legislation Team, Department of Education and Skills, Level 1E, Caxton House, 6-12 Tothill Street, London SW1H 9NA; or
email sorb.consultation@dfes.gsi.gov.uk (​ailto:sorb.consultation@dfes.gsi.gov.uk​) or
020 7273 5758

